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1.1
Since Tradebe prepared its rst Non-Financial Inormation Statement in 2018, the

company has demonstrated its commitment to transparency and its willingness

to respond to the demand rom its stakeholders – and society in general – or

companies to report detailed non-nancial inormation ocused on environmental,

social and governance issues and the impact o the company’s activities on them.

This report (hereinafter, the “2023 Sustainability Report”),
corresponds to the period between 1 January and 31 December
2023.

It has been prepared annually since 2018 and includes both individual and consolidated

inormation on all the companies belonging to Tradebe (comprising Grupo Tradebe

Medio Ambiente, S.L. and its subsidiaries, as indicated in Appendix I) in all signicant

aspects in accordance with the requirements o Law 11/2018 o 28 December on

non-nancial inormation and diversity. It is part o the consolidated annual accounts

and is thereore subject to the same approval and publication criteria as the annual

accounts.

It has been prepared in accordance with GRI (Global Reporting Initiative) standards

which is the international reerence ramework or sustainability reporting. For those

indicators that are not refected in the aorementioned standards, our own reporting

criteria have been ollowed.

In accordance with current legal requirements, this 2023 Sustainability Report has

been veried by RSM Spain Auditores, S.L.P.

Any queries about the report or its contents should be addressed to the company

via its website: www.tradebe.com

INTRODUCTION

1 ABOUTTHIS REPORT
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Following the ESRS3, guidelines, Tradebe has dened a materiality threshold to identiy the key ESG sustainability

issues. As a result, the ten most relevant and impactul issues or the company, and ultimately those on which

Tradebe will ocus its sustainability eorts in the short and medium term, are as ollows:

1. CYBERSECURITY (G)

2. INTEGRATIONAND ENERGY EFFICIENCY IN THE PRODUCTION PROCESSES (E)

3. ENVIRONMENTAL RISK MANAGEMENT (E)

4. PROMOTION OFHEALTH AND SAFETYATWORK (S)

5. USE OF RENEWABLE ENERGYANDALTERNATIVE FUELS (E)

6. PREVENTIONAND CONTROLOFAIR POLLUTIONANDAIR QUALITY (E)

7. MITIGATION OF GHG (GREENHOUSE GAS) EMISSIONS (E)

8. RISK MANAGEMENT (G)

9. QUALITYOF PRODUCTS AND SERVICES (G)

10. COMMERCIALMANAGEMENTWITH SUPPLIERS (G)

The analysis carried out in 2023

prioritises the ESG issues identied

according to the relevance and

impact given to them by internal

and external stakeholders, as well

as the likelihood o these impacts

occurring.

In this way, the 30 ESG
issues initially identified
have been ranked in
order of prior ity and
are represented in the
following graph.

RESULTS

MATERIALITYMATRIX 2023
Double materiality analysis, impact and nancial

Low Medium High Very high

SOCIALAND ENVIRONMENTAL IMPACTMATERIALTIY
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3ESRS stands or European Sustainability Reporting Standards (ESRS). They are the standards that defne the regulations o the Corporate Sustainability
Reporting Directive (CSRD).
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TradebeHealth &Nutrition is the name given to the latest line o business

to be incorporated (June 2022) into Tradebe’s portolio. It is a major player

in the production and marketing o specialised nutrition products, serving

both its own brands (Persan, CN Labs and Nutrisport) and third-party brands.

The main objective o this business unit is to promote health and human

well-being through sustainable and high-quality products, advocating a

holistic approach to health.

The main strategic ocus or development is the source o the products:

proteins. We explore and optimise their potential with our advanced

research and development capabilities, transorming them into the nal

product. By adopting a non-linear thinking approach, we move away rom

conventional methods, opening the way to new paths and breakthroughs.

Driven by a relentless pursuit o knowledge, Tradebe Health & Nutrition
proactively anticipates uture trends. We strive to inspire end users and

companies to explore sustainable, ecient and innovative ways to harness

the power oprotein, aligned with our commitment to practical and visionary

solutions in the industry.

5%
ANNUAL
REVENUE

214
EMPLOYEES

(Δ 1%)

(6% IN 2022)

TRADEBE HEALTH AND NUTRITION

2 ORGANISATIONAND ENVIRONMENT
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The CIRCULAR ECONOMY drives our operations, guiding us towards a model

that promotes the reuse and recycling o resources, thereby reducing our

environmental ootprint.

The ORGANISATIONAL CULTURE we develop ocuses on collaboration,

transparency and adaptability, ostering an environment that encourages

creativity and continuous improvement.

We recognise that ourPEOPLE are the cornerstone o our success, which is why

we promote an inclusive work environment, where each member contributes

their expertise and commitment, to create a positive impact on all aspects o

our business strategy.

We seek to dierentiate ourselves in the market through INNOVATION AND
QUALITY, oering unique products and services thatmeet our customers’ needs

in an exceptional way.

Since it was ounded, the search oropportunities that promote economic development,

sustainable growth and contribute to the well-being o people and care or the

environment has been a undamental part o Tradebe’s long-term strategy. The main

ocuses o this strategy are:

Competitive consolidation of the Environmental Services line of business in
the markets in which Tradebe is already operating. This has been demonstrated by

the internationalisation o the Environmental Services line o business since 2008

and its consolidation as a recognised leader in the provision o environmental

services to industry since 2020.

Diversification into related industrial sectors, with a distinct innovative character,
promoting the circular economy, and ocused on the provision o specialised

services with high added value or our customers, through the development o

the Tradebe Purication line o business.

Diversification into other sectorswith high growth potential, as was achieved
in 2022 with Flavours & Fragrances (a division belonging to the Lie Sciences line

o business) and with the Health & Nutrition line o business.

Our strategy is based on the ollowing key principles that refect our commitment to

sustainability and long-term success:

3 OBJECTIVES, RISKS ANDMITIGATING FACTORS
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There are different types of (non-financial) risk factors to which Tradebe is exposed. Some of the
most relevant ones are shown below, as well as the risks inherent to each category and Tradebe’s
management of them:

This category includes the ollowing inherent risks:

NON-COMPLIANCE WITH ENVIRONMENTAL OBLIGATIONS

NON-COMPLIANCE WITH ENVIRONMENTAL LEGISLATION

NON-COMPLIANCE WITH OCCUPATIONAL HEALTH AND SAFETY LEGISLATION

LITIGATION AND CLAIMS

Tradebe’s activities are subject to compliance with strict sector-specic and general regulations in the

dierent jurisdictions in which it operates (accounting, environmental, saety, labour, data protection and

tax, among others).

For example, some o the legislation that clearly aects the organisation is the adaptation o all acilities

in Europe to the BREF (Best Available Techniques reerence documents) or Waste Treatment, published in

2018), the EU Climate Pact and Green Deal (COM/2019/640 nal) and the European Commission’s Circular
Economy Action Plan, announced on 11 March 2020.

The multi-jurisdictional regulatory ramework to which the group’s activities are subject requires eorts to

meet all regulatory requirements, since ailure to comply with any o the multiple precepts required could

result in the revocation o licences, permits or authorisations or the imposition o nes or penalties, among

others, that hinder or eventually prevent the development o all or part o Tradebe’s activities.

The management approach is to consider this risk as an opportunity, promoting a culture or way o thinking

based on an ethical commitment to doing things well, turning strict regulation into an opportunity or

constant improvement and a symbol o excellence. Increasingly stringent environmental legislation means

ocusing even more eorts on achieving more ecient operating processes, as well as greater awareness

among customers and society in general.

All o Tradebe’s businesses operate in line with a range o best practices and standards, and the integrated

management systems at each site enable activities to be managed as eciently as possible while meeting

the requirements o a world-class organisation in terms o environmental and saety issues. In the SHEQ

department6, a total of 78 professionals are responsible or ensuring the correct application o the integrated

management system and or carrying out activities that guarantee the prevention o environmental and

occupational saety risks.

REGULATORY

6 SHEQ, stands for Safety, Health, Environment and Quality.

3 OBJECTIVES, RISKS ANDMITIGATING FACTORS
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This category includes the ollowing inherent risks:

EXPOSURE OF INDIVIDUALS TO ACCIDENTS

EXPOSURE OF FACILITIES TO INCIDENTS

Tradebe’s activities and its employees are exposed to accidents and incidents. The company has a technical

advisory service specialising in the saety o people and installations, as a support mechanism to prevent

accidents rom occurring. These services include training, preventive inspections, technical advice on health

and saety, and technical consultancy services.

The management approach is that nothing justies an accident – all accidents and dangerous occurrences

are preventable – and saety must be actively managed.

In this case, the team o proessionals in the SHEQ department is also responsible or carrying out the activities

that guarantee the prevention o health and saety risks in the workplace.

Care for the health and safety of employees is above and beyond being a priority and has been included
among the group’s values.

This category includes the ollowing inherent risks:

EXPOSURE TO CYBERATTACKS

LOSS OF EFFICIENCY AND COMPETITIVENESS DUE TO A LACK OF DIGITALISATION

In addition to the strategy o digitalisation and improving the eciency o business processes, Tradebe

prioritises cybersecurity as part of its strategy.

The importance o managing this risk was rearmed by the materiality analysis, where cybersecurity was

ranked rst according to the assessment carried out by the company’s dierent stakeholders.

To manage this risk, Tradebe has a specialised cybersecurity team (led by the Global IT Security Manager)
as well as a Cybersecurity Committee. In addition, specic policies and procedures have been established

or this area, including the Information Security and Management Policy. Furthermore, specic courses

have been delivered and awareness-raising campaigns have been carried out or employees.

The internal policies established to properly manage systems and inormation at Tradebe are based on the

best practices o the ISO 27002 standards and NIST (National Institute o Standards and Technology) guidelines.

HEALTH AND SAFETY

CYBERSECURITY
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In this context, each risk is managed and prevented as

eciently as possible, depending on its nature. Some

examples o specicmeasures tomanage risks are shown

below:

REGULAR SAFETY INSPECTIONS o drum and container

storage areas to check their structural integrity and proper

sealing. In addition, tanks and containers are built on a

concrete base with specic characteristics to control and

prevent risk in the event o any spillage. Any accidental

spillage that occurs in these areas is collected, analysed

and managed appropriately.

IMPLEMENTATIONOFPREVENTIVEMEASURES against

possible ires and/or chemical reactions in order to

ensure that conditions o extreme heat, high pressure,

re, explosions or violent reactions, among others, do

not occur, as well as prevent the emission o toxic gases

that could hazardous to health.

CONTROLOFDISCHARGEPROCESSES: in order toprevent
the risk o groundwater contamination by accidental

spillage, the discharge ohazardouswaste into unprotected

soils is not permitted.

PROVISIONAND REVIEWOFEMERGENCYEQUIPMENT
in processing, storage, laboratory and oce areas, such

as easily accessible re extinguishers, rst aid kits, eye

wash stations, etc. Emergency equipment is properly

inspected in line with the established schedule, even

more requently i necessary, and specic training in the

use o this equipment is provided to acility personnel.

INSTALLATION AND MAINTENANCE OF EMISSION
CONTROL SYSTEMS, subject to strict (state and/or

regional) regulation, and always as required by international

permits and certications.

4 ENVIRONMENTAL ISSUES
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WATER USE AND MANAGEMENT

0,48m3

USEDPER
INBOUNDTONNE

53%
OFDISCHARGES

FROMWASTEWATER
TREATMENT
FACILITIES

70%
OFWATER

COSUMED IN HIGH-
TEMPERATURE

THERMALTREATMENT
ANDDISTILLATION

Each facility monitors the consumption of natural and
artificial resources for proper management, and duly
informs the relevant authorities. Whenever possible, the
water contained in the waste received from customers
is used as raw materials or additives in the group’s
treatment processes, thus avoiding the use of virgin
resources.

In 2023, 70% o the water used was concentrated in acilities with equipment

operating at high temperatures that need water or cooling. This is the case

o Fawley (UK), Norlite (US), and Lie Sciences’ distillation acilities.

53% o the discharged water (clean water returned to the environment)

comes rom the wastewater treatment acility in Igualada (Spain). Here the

water is iltered, treated and discharged into the appropriate environmental

channels so that it can be put back into circulation or use in treatment, thus

minimising the use o tap water.

Water use and discharge (clean or recycled, returned to the environment)

by country and by year is shown below:

2023

m3
Total Spain

United
Kingdom

United
States Germany Italy

Waterconsumption 1.011.855 174.247 428.589 395.692 286 13.041

Water received for treatment 1.647.571 1.470.641 100.377 76.553 0 0

Waterdischarge 2.706.901 1.857.662 374.146 463.967 2.842 8.284

Consumption inm3/t inbound 0,48 0,16 0,82 0,85 0,04 0,85

2022

m3
Total Spain

United
Kingdom

United
States Germany Italy

Waterconsumption 1.064.813 226.607 458.941 363.701 233 15.331

Water received for treatment 1.695.162 1.554.513 113.639 27.010 0 0

Waterdischarge 2.559.707 1.955.409 308.174 287.922 1.143 7.059

Consumption inm3/t inbound 0,53 0,21 0,89 0,97 0,02 1,10

Wherever possible, technological innovations are introduced to reduce water consumption.
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2022

TONNES Total Spain
United

Kingdom
United
States Germany Italy

NOx 296 9 207 75 - 4

SOx 150 20 3 128 - -

Persistent Organic Pollutants (POPs) 0 - - 0 - -

Volatile Organic Compounds (VOCs) 52 1 38 12 - -

HazardousAir Pollutants (HAPs) 16 - - 16 - -

Particulate Matter (PM) 20 14 4 2 - -

HeavyMetals 11 - - 11 - -

Others 31 - - 30 - -

EMISSION AVOIDANCE | CONTRIBUTION TO CARBON
FOOTPRINT REDUCTION
The use o recycled products helps to reduce the use o raw materials, making processes such as recovery and

recycling key tools in reducing the carbon ootprint.

Comparing the emissions generated during the recycling process with those generated during the production

process o virgin materials results in what is technically known as emission avoidance.

In 2023, Tradebe analysed the emission avoidance associated with the tonnes recycled through the solvent

recovery activity in the Lie Sciences (Puriication) business, as well as the marine uel recycling, composting,

metal recovery and biogas-to-energy activities in the Environmental Services business. The conclusion is that:

By 2023, Tradebe’s activities have saved 467,366 tonnes of CO2, or the CO2
that would be absorbed by 73,140 hectares of coniferous forest in one year
(occupying an area equivalent to 43,797 football fields).

Volatile Organic Compounds resulting rom the organic processes carried out in the chemical treatment

acilities (production o chemicals and liquid uel) are regularly monitored by acility sta to ensure that they

do not exceed the emissions permitted by the relevant environmental authorities.

Aspartofitscommitmentto improvingemissionmanagement,Tradebehas joinedtheHFC(hydrofluorocarbon)
Reduction Pact, promoted by the Spanish Association of Special Waste Managers (ASEGRE).
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4 ENVIRONMENTAL ISSUES

The emission avoidance rom each activity is detailed below:

IRON AND ALUMINIUM RECYCLING (ENVIRONMENTAL SERVICES):

The production o iron and aluminium rom original sources is energy intensive, making the recycling o these

materials a much more sustainable alternative.

In 2023, Tradebe’s acilities in Vallbona and Amorebieta (Spain) recovered a total o 75,356 tonnes o metals

(iron, aluminium and stainless steel). Compared to the production o these original materials, Tradebe’s activity

at these acilities has saved 300,639 tonnes of CO2 from being released into the atmosphere (or the CO2

absorbed in a year by 47,048 hectares o conierous orest (about 28,173 ootball stadiums)).

Whi le solvent puri  icat ion

processes are energy intensive

by nature, their recycling (circular

economy) provides a much

more sustainable alternative to

virgin solvent production (linear

economy).

On average, solvent recycling,

recovery and puriication at

Tradebe in 2023 has saved
89,975 tonnes of CO2 from
being released into the
atmosphere. In other words,

theyhave emissions that are 81%
lower than thosegenerated in the

production o virgin solvents16. Spain United
Kingdom

Italy Germany TOTAL

21.100

55.122

25.984

9.267

111.473

4.252

13.452

2.734 11.385

21.498

Ecolnvent Tradebe Purication

Avoided emissions (tC02e)
-81%

14 Data rom the project “Economic benefts o the Natura 2000 Network in Spain”, promoted and fnanced by the Ministry o Agriculture, Food and Environment
(2015), have been taken as a reerence, where it is determined that a conierous orest (670,190 hectares) captures 6.39 tonnes o CO2 per year and per hectare.
15 Taking into account that a football pitch measures 1.67 hectares.
16 The EcoInvent database has been used to compare Tradebe Purifcation’s emissions with the industry average.

SOLVENTPURIFICATION (LIFE SCIENCES - PURIFICATION):
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5
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ISSUES
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We are fully committed to attracting, developing and retaining talent within
our organisation. We recognise that the effective management and continuous
development of our teams are fundamental to the successful achievement of the
company’s strategic objectives. We therefore dedicate resources and efforts to
ensuring that each member of our team feels valued, empowered and supported
in their growth and development within our organisation.

ForTradebe, talent development ismuchmore

than a priority: it is our commitment. We are

ully committed to our team’s proessional

growth, employability and social awareness.

Our mission is to provide them with the

tools and resources they need to expand

their knowledge and strengthen their skills,

ostering their development and growth, both

proessionally and personally. At Tradebe, we

invest in the uture o our team, ensuring a

path to success and personal ulilment.

CAREER CONVERSATIONS is the process

that helps identiy areas o development

or Tradebe employees and creates an

individualised development plan, not only

or the current role, but also with a view to

uture career growth. In 2023, we consolidated

the digitalisation o this process as part o our

People digitalisation journey by adding it to

our employee portal.

PERFORMANCE & DEVELOPMENT

CAREER CONVERSATIONS

SYSTEMATIC REVIEWS

5 SOCIALAND STAFF ISSUES
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PERFORMANCE PROCESS

INTERNAL MOBILITY

Our annual process is structured around three key stages:

We want to encourage cross-disciplinary internal mobility, giving employees the opportunity to better understand

the business as a whole.

At the same time, we are increasing our commitment to mobility and proessional development, enabling

people to work on various projects simultaneously and acilitating temporary moves that contribute to both

their personal development and the perormance o the organisation.

This approach is aligned with our People strategic plan, which commits us to promoting and supporting internal

mobility as an integral part o our corporate culture.

Our commitment to internal mobility and growth within the company is relected through our Job Opportunities

Portal and its associated internal mobility process. All vacancies at Tradebe are posted on the portal, giving all

Tradebe employees the opportunity to search or vacancies that align with their career path and proessional

interests.

In 2023, more than 150 internal moves were made both internationally and
functionally across our divisions.

1GOAL SETTING
We ocus on achieving overarching goals that bring us closer to our vision. Each year, we set strategic objectives

at corporate, divisional and departmental levels, with the support o managers in setting individual goals.

This helps us to prioritise key projects or the year.

3ANNUALAPPRAISAL
this takes place in February o the ollowing year and involves a one-to-one discussion between the manager

and the employee. This is a crucial time to assess the achievement o individual and company goals, to share

eedback and to build condence in preparation or the new year.

2MID-YEAR REVIEW
this is a one-to-one discuss between the manager and the various teammembers that takes place between

July and September. This is where we share progress made towards already established goals, give and

receive eedback, and adjust these goals to possible changes that may have occurred since they were

rst set. We also hold Career Conversations where we analyse the skills o the employees who have been

assessed according to their level o responsibility, as well as important aspects such as possible training gaps,

geographical mobility, expectations, possible career plans, etc.
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CAREER DEVELOPMENT PROGRAMS

ENGAGEMENT SURVEY – YOU ARE - MAKE TRADEBE

We launched this project in 2021 with the aim o identiying and developing promising internal and external talent

rom the early stages o their careers, oering comprehensive training, mentoring and growth opportunities. It

ocuses on ostering a strong organisational culture based on values such as teamwork, diversity and continuous

learning. The goal is to create leaders in key national and international positions who are committed and have

the potential to contribute to the long-term success o the business.

In 2023, we carried out our first digital Engagement Survey. This initiative aimed
to understand our employees and ensure that all voices were heard in order to
improve their experience at Tradebe.

In collaboration with an external company that guaranteed conidentiality, a voluntary and anonymous survey

was launched, with a participation rate o 73%. The survey was open to everyone in Environmental Services

(Spain, UK, US), Lie Sciences and Global.

Once the results were analysed and presented, more than 50 actions were deined and implemented over the

course o 2023, both globally and locally, as part o a two-year Action Plan that will continue to be implemented

until 2024.

This type o project is an example o our commitment to people as a key driver o our purpose.

INTERNSHIP PROGRAM
thisprogramme is key todiscoveringandnurturingemerging talent,givingyoungproessionals

theirrst oray into theworld owork,while building strategic relationships and transormative

experiences or the uture. During 2023, several local projects were implemented, such as

the “Collective adhesion agreement between companies and the UAB”, which allowed us

to integrate more than 40 interns into our sta.

GRADUATE PROGRAM
during 2023, we increased

the number o participants

in this programme by 50%,

o whom 50% were women.

LEADERSHIPACCELERATOR
PROGRAM
during 2023, we increased

the number o participants

in this programme by 67%,

o whom 40% were women.

5 SOCIALAND STAFF ISSUES
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The signicant increase we have experienced is due to our initiative to expand our training oering through the

creation o the Tradebe Learning Academy. This eort has led to the addition o new programmes such as the

Leadership Development Programme and the launch o our e-learning Academy.

In addition, we have increased the variety o courses oered and optimised our data collection systems through

digitalisation, which has improved the eciency and accuracy o our processes.

The key training initiatives or 2023 are explained in more detail below:

This Leadership Development Programme is designed to equip our managers with the knowledge, tools and

attitudes they need to succeed. Over the next ew years, our managers will develop their strategic thinking,

communication and collaboration skills, as well as their coaching and eedback skills, to prepare themselves to

lead the necessary change and development associated with organisational growth.

In 2023,more than 175 managers in dierent countries started this programme by participating in ace-to-ace

training sessions, complemented by online training using our e-learning Academy.

LEADING THE WAY 2.0 –
LEADERSHIP & MANAGEMENT SKILLS
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KNOWLEDGE TRANSFER

It is vital that we are able to transer the internal knowledge o our experts and to ensure that this knowledge

is retained during transition.

With this in mind, we have initiated our commitment to develop courses and other internal training materials

to ensure the successul transer o knowledge.

In 2023, we started to transer knowledge oour procedures by launching the SAPAcademy: internal e-learning
training that ensures the transer o procedures and SAP knowledge between all Tradebe divisions and regions.

CYBERSECURITY

Rapid advances in inormation technology and equally rapid innovations by cybercriminals mean that

employees and other end users need regular and targeted training to stay sae online and protect their

inormation and that o their employers.

We see cybersecurity training and awareness as a way to ensure that users understand and ollow certain

practices to help keep our organisation sae. In 2023, eight trainingmoduleswere launched that improve
users’ cybersecurity by learning best practices.

ONBOARDING

We recognise the importance o integrating new members into our team. We have thereore continued to

invest in improving the onboarding experience or all new employees at Tradebe through the Onboarding
Experience process.

In 2023, we implemented a global Onboarding e-learning module or all new employees, complemented

by localised modules adapted to each country. At the same time, we continue to adapt this process to the

various roles within our organisation, ensuring that the experience or new employees is more complete and

satisying. Our goal is to acilitate a smooth and successul transition to encourage the engagement and

retention o talent in the organisation.

5 SOCIALAND STAFF ISSUES
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ECOVADIS GOLD
MEDALS

TRADEBEMAKES ITS DEBUT IN ELECTRIC
MOBILITY

Below are two specic examples o Tradebe’s commitment to sustainable development:

As part o its commitment to sustainable

development, Tradebe undergoes assessment,

obtaining good results. For example, the EcoVadis

goldmedals awarded toTradebePortdeBarcelona

(Environmental Services) andTradebe Gualba (Lie

Sciences – Purication) in 2023. Thesemedals are

in addition to the one won by Tecnoambiente

in 2022.

EcoVadis is the platorm responsible or certiying

the level o sustainability and best practices

o companies in dierent sectors. This medal

recognises good practices in the areas o

environment, labour practices and human rights,

ethics and sustainable procurement.

In 2023, the rst electric vehicle was added to

the Tradebe Healthcare feet, which will be used

to collect, process and dispose omedical waste

rom London’s ambulance stations.This van,which

will reduce CO2 emissions, is a step orward in

Tradebe’s commitment to its sustainability goals.

Similarly, a rst step into electric mobility was

taken in the United States with the addition o an

electric van to serve customers in the US Research

Triangle Park area in Durham, NC.
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In July, the Tradebe team in the United States organised the rst

Tradebe Youth Summit in Merrillville and East Chicago. Seven students

rom the community spent a week at the company, sharing their

time with the various Tradebe teams. They were able to amiliarise

themselves with various areas o our organisation both on site and in

the oces with members o the Management, Environmental Health

and Saety, Sales, Finance, Human Resources, Laboratory, Maintenance

and Transportation, and Operations departments.

The members o each department gave a brie presentation about

their personal and proessional history, their work and their roles in

the company. Ater explaining why they had decided to link their

proessional career to Tradebe, they encouraged the students to

participate in a simple activity related to their department.

This event is a great opportunity or these young people to learn

about the environmental industry and the proessional and personal

development opportunities it oers.

TRADEBEYOUTH SUMMIT
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• Tratamiento y Recuperaciones Industriales, S.A.

• Valorización Energética de Gas de Vertedero, S.L.

UNITED KINGDOM

• Avanti Environmental Group Limited

• Avanti Environmental Holding Limited

• Fourway Management Limited

• Hollywell Holdings Limited

• Inutec Limited

• Labwaste Limited

• Polkacrest Midlands Limited (dormant)

• Polkacrest Northwest Limited (dormant)

• Rechem Limited

• Scotoil Realisations Limited

• Scotoil Services Limited

• Scotoil Services (Middle East) Limited

• Tradebe Dinnington Limited

• Tradebe Environmental Services Limited (TES Ltd)

• Tradebe Fawley Limited

• Tradebe Fawley Midco Limited

• Tradebe Gwent Limited

• Tradebe Healthcare Limited

• Tradebe Healthcare (Holdings) Limited

• Tradebe Healthcare National Limited

• Tradebe Healthcare South West Limited

• Tradebe Heysham Limited

• Tradebe Management Limited

• Tradebe Minerals Recycling Limited

• Tradebe North West Limited

• Tradebe Renery Services Limited

• Tradebe Solvent Recycling Limited

• Tradebe UK Limited

FRANCE

• Tradebe Sarl

• Tradebe Solvants Services Sarl

PORTUGAL

• Pspe - Serviços Prestados Às Empresas (Unipessoal), Lda

GERMANY

• Tradebe GmbH

ITALY

• Tradebe Chimica Srl

• Tradebe Adro Srl
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ANNEX II - TABLE OF CONTENTS OFTHE LAW

ANNEX II
TABLEOFCONTENTSOF
THE LAW
Information requested by
Law 11/2018 Materiality Paragraph of the report

where a response is given
Reporting
criteria24

Remarks / reason for
omission

GENERAL INFORMATION

Description o the business
model, including its business
environment, organisation and
structure

Material 2.1 Organisational prole GRI 2-6 (a), (b) i Not applicable

Markets in which it operates Material
2.1 Organisational prole
2.2 Business environment

GRI 2-1
GRI 2-6 b) i Not applicable

Organisational objectives and
strategies

Material
3. Objectives, risks and mitigating
actors (introduction)

GRI 2-6 Not applicable

Main actors and trends
that may aect its uture
development

Material
3.1 Main risks and mitigating
actors

GRI 2-6 Not applicable

Reporting ramework used Material 1.1 Introduction GRI 1 Not applicable

Principle omateriality Material
1.2 Materiality and stakeholder
analysis

GRI 3-1 Not applicable

ENVIRONMENT

Environmental Management

Management approach: Policies
and risks

Material
4.1 Management approach
4.2 Group policies relating to
environmental issues

GRI 3-3
GRI 2-23 a)

Not applicable

Current and oreseeable eects
o the company’s activities on
the environment and, where
appropriate, on health and
saety.

Material
4.4 Impact o the group’s activity
on the environment

GRI 3-3 Not applicable

Environmental assessment or
certication procedures

Material
4.2 Group policies on
environmental issues

GRI 3-3 Not applicable

Resources dedicated to
environmental risk prevention

Material 4.1 Management approach GRI 3-3 Not applicable

Application o the precautionary
principle

Material 4.5 Precautionary principle
GRI 3-3
GRI 2-23 a)

Not applicable

Amount o provisions and
guarantees or environmental
risks

Material 4.6 Provisions and guarantees RI 3-3 Not applicable

25 GRI stands for Global Reporting Initiative. All of them in the latest available version.
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Information requested by
Law 11/2018 Materiality Paragraph of the report

where a response is given Reporting criteria24 Remarks / reason for
omission

Pollution

Measures to prevent, reduce or
remedy emissions that seriously
aect the environment; taking
into account any activity-
specic orm o air pollution,
including noise and light
pollution

Material
4.9. Climate change and
management o other emissions

GRI 3-3
GRI 305-7 a)

Not applicable

Circular economy and waste prevention

Measures or prevention,
recycling, reuse, other orms o
recovery and disposal owaste

Material
4.7. Circular economy and waste
management
4.8. Sustainable use o resources

GRI 306-02 a)
GRI 306-3
GRI 306-04 a) e)
GRI 306-05 a) e)

Not applicable

Actions to combat ood waste Non-material Not applicable Not applicable Not applicable

Sustainable use of resources

Water consumption and water
supply according to local
constraints

Material 4.8. Sustainable use o resources
GRI 303-04 e)
GRI 303-05 a)

Not applicable

Consumption o raw materials
and measures taken to improve
the eciency o raw material
use

Material

4.4. Impact o the group’s activity
on the environment
4.7. Circular economy and waste
management
4.8. Sustainable use o resources

GRI 301-2 Not applicable

Direct and indirect energy
consumption

Material 4.8. Sustainable use o resources GRI 302-01 a) b) c) d) e) Not applicable

Measures taken to improve
energy eciency

Material
4.9. Climate change and
management o other emissions

GRI 3-3 Not applicable

Use o renewable energies Material 4.8. Sustainable use o resources GRI 302-01 b) Not applicable

Climate change

Signicant elements o
greenhouse gas emissions
generated as a result o the
company’s activities, including
the use o the goods and
services it produces

Material
4.9. Climate change and
management o other emissions

GRI 305-01 a)
GRI 305-02 a)

Not applicable

Measures adopted to adapt to
the consequences o climate
change

Material
4.9 Climate change and
management o other emissions
4.10 Eects o climate change

GRI 3-3 Not applicable

Voluntary medium- and long-
term reduction targets set
to reduce greenhouse gas
emissions and the means
implemented to this end

Material
4.9. Climate change and
management o other emissions

GRI 305-05 a) Not applicable
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Information requested by
Law 11/2018 Materiality Paragraph of the report

where a response is given Reporting criteria24 Remarks / reason for
omission

Biodiversity

Biodiversity protection:
measures taken to preserve or
restore biodiversity.

Material 4.11. Biodiversity protection GRI 3-3 Not applicable

Biodiversity protection:
impacts caused by activities or
operations in protected areas

Non-material Not applicable Not applicable Not applicable

SOCIALAND STAFF ISSUES

Employment

Management approach: policies
and risks

Material
5.1. Management approach
5.2. Policies on social and sta
issues

GRI 3-3
GRI 2-23 a)

Not applicable

Total number and distribution
o employees according to
representative diversity criteria
(gender, age, country, etc.)

Material 5.3. Work organisation
GRI 2-7 a)
GRI 2-7 b) i ii iv v

The average data or the
year is not reported as
the variation between
the average data and the
year-end data does not
provide relevant material
inormation. The company
will assess the relevance o
reporting this inormation
in the ollowing years.

Total number and distribution o
types o employment contracts,
average annual number
o permanent contracts,
temporary contracts and part-
time contracts by sex, age and
occupational classication

Material 5.3. Work organisation
GRI 2-7 a)
GRI 2-7 b) i ii iv v

The average data or the
year is not reported as
the variation between
the average data and the
year-end data does not
provide relevant material
inormation. The company
will assess the relevance o
reporting this inormation
in the ollowing years.

Number o redundancies by
gender, age and occupational
classication

Material 5.3. Work organisation GRI 3-3 Not applicable

Average earnings and their
evolution broken down by
gender, age and occupational
classication or equal value.

Material 5.10. Pay gap GRI 405-02 a) Not applicable

Wage gap, the remuneration or
equal or average jobs in society

Material 5.10. Pay gap GRI 405-02 a) Not applicable

The average remuneration
o directors and executives,
including variable remuneration,
allowances, indemnities
and payments to long-term
savings schemes and any other
payments broken down by
gender.

Material 5.10. Pay gap GRI 405-02 a) Not applicable

Implementation owork
disengagement policies

Material 5.3. Work organisation GRI 3-3 Not applicable

Employees with disabilities Material
5.7. Universal accessibility or
people with disabilities

GRI 405-01 b) iii Not applicable

ANNEX II - TABLE OF CONTENTS OFTHE LAW
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Information requested by
Law 11/2018 Materiality Paragraph of the report

where a response is given Reporting criteria24 Remarks / reason for
omission

Work organisation

Organisation oworking time Material 5.3. Work organisation GRI 3-3 Not applicable

Number o hours o absence Material 5.3. Work organisation GRI 403-09 a) Not applicable

Measures aimed at acilitating
the enjoyment owork-lie
balance and encouraging the
co-responsibility owork-lie
balance by both parents.

Material 5.3. Work organisation GRI 3-3 Not applicable

Organisation oworking time Material 5.3. Work organisation GRI 3-3 Not applicable

Health and safety

Health and saety conditions
at work

Material 5.4. Health and saety GRI 3-3 Not applicable

Accidents at work, in particular
their requency and severity, as
well as occupational diseases;
disaggregated by gender.

Material 5.4. Health and saety
GRI 403-09 a) e)
GRI 403-10 a) i

Not applicable

Social relations

Organisation o social dialogue,
including procedures or
inorming and consulting with
sta and negotiating with them

Material 5.5. Social relations GRI 3-3 Not applicable

Percentage o employees
covered by collective
bargaining agreements by
country

Material 5.5. Social relations GRI 2-30 a) Not applicable

The balance sheet o collective
agreements, particularly in the
eld o occupational health and
saety at work

Material 5.5. Social relations GRI 3-3 Not applicable

Training

The policies implemented in
the feld o training

Material 5.6. Training GRI 3-3 Not applicable

The total number o hours
o training by proessional
categories

Material 5.6. Training GRI 404-01 Not applicable

Universal accessibility

Universal accessibility or
people with disabilities

Material
5.7. Universal accessibility or
people with disabilities

GRI 3-3
GRI 405-01 b) iii

Not applicable
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Information requested by
Law 11/2018 Materiality Paragraph of the report

where a response is given Reporting criteria24 Remarks / reason for
omission

Equality

Measures taken to promote
equal treatment and
opportunities or women and
men

Material 5.8. Equality GRI 3-3 Not applicable

Equality plans (Chapter III
oOrganic Law 3/2007, o
22 March, or the eective
equality owomen and men),
measures adopted to promote
employment, protocols against
sexual and gender-based
harassment, integration and
universal accessibility o people
with disabilities.

Material 5.8. Equality GRI 3-3 Not applicable

The policy against all orms
o discrimination and,
where appropriate, diversity
management

Material 5.8. Equality GRI 3-3 Not applicable

HUMAN RIGHTS

Management approach: Policies
and risks

Material 7.1. Management approach
GRI 3-3
GRI 2-23 a)

Not applicable

Implementation o human
rights due diligence procedures;
prevention o risks o human
rights abuses and, where
appropriate, measures to
mitigate, manage and remedy
possible abuses committed

Material
7.2. Implementation o human
rights due diligence procedures

GRI 3-3
GRI 2-26 a) ii

Not applicable

Complaints o human rights
abuses

Material
7.2. Implementation o human
rights due diligence procedures

GRI 3-3
GRI 406-01 a)

Not applicable

Promotion and enorcement
o the provisions o the
International Labour
Organisation’s core conventions
relating to respect or reedom
o association and the right
to collective bargaining; the
elimination o discrimination
in respect o employment and
occupation; the elimination o
orced or compulsory labour;
the eective abolition o child
labour.

Material 7.1. Management approach GRI 3-3 Not applicable

CORRUPTIONAND BRIBERY

Management approach: policies
and risks

Material
8.1. Management approach
8.2. Group policies on anti-
corruption and bribery

GRI 3-3
GRI 2-23 a)

Not applicable

Measures taken to prevent
corruption and bribery

Material

8.5. Measures taken to prevent
corruption and bribery
8.3. Policy outcomes
8.4. Risks

GRI 3-3
GRI 205-03 a)
GRI 2-26 a) ii

Not applicable

Measures to combat money
laundering

Material
8.6. Measures to combat money
laundering

GRI 3-3 Not applicable

Contributions to oundations
and non-prot organisations

Material
8.7. Contributions to oundations
and non-prot organisations

GRI 3-3 Not applicable
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